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	APPLICATION FOR EXEMPTION

	APPLICABLE SECTION:

95.21 OF THE CODE


Effective January 1, 2021, the deadline for filing all materials with the Board will change from 4:30 PM to 4:00 PM.

	


	




	



	BARGAINING RELATIONSHIP 

	Which category below does the Employer fall under?  
□
Government of Alberta
□
Public post-secondary institution
□
Other PSERA employer (agency/board/commission/crown corporation)
□
Regional Health Authority / Alberta Health Services (AHS) 
□
Subsidiary Health Care Corporations of AHS 
□
Auxiliary Hospital 
□
Nursing Homes (as defined in the Nursing Homes Act)
□
Employers licensed under the Supportive Living Accommodations Licensing Act
□
Employers under contract with AHS to provide services under the Coordinated Home Care Program Regulations
□
Employers under contract with AHS to provide medical laboratory diagnostic services
□
Canada Blood Services

Provide the Applicable Bargaining Unit Description:  
Certificate Number (if applicable): 


	COLLECTIVE BARGAINING INFORMATION

	
When did/does the current collective agreement expire?

Has notice to commence collective bargaining been served?  When and by whom?

Has notice to commence bargaining an essential services agreement been served?  When and by whom?




	GROUNDS FOR EXEMPTION


	


	Note:  Applicants are reminded that exemption applications are typically decided without oral evidence, unless there is a serious conflict in the evidence which cannot be resolved through review of the filed documents or which requires cross-examination.  Therefore, applicants should ensure all relevant information and documents are included with this application form.
A person authorized by the Applicant must complete this Statutory Declaration on behalf of the Applicant:

Statutory Declaration
I declare that, to the best of my knowledge, information and belief:

1. I am authorized to make this statutory declaration on behalf of the Applicant.

2. I am familiar with the operations of the Employer and the information in the documents attached hereto and have made all necessary enquiries necessary to make this declaration.

3. The documents attached with this application accurately reflect the services provided by the Employer and the bargaining unit, and the classifications and job duties of persons employed by the Employer.

4. (Cross-out if not applicable) The Employer declares the description of how essential services will be maintained provided in the attached documents will ensure that essential services will be maintained during a strike or lockout.

5. (Cross-out if not applicable) The Employer declares the description provided in the attached documents concerning how it plans to obtain the necessary number of replacement workers to meet the staffing levels necessary to maintain the essential services are reasonably practicable, and the Employer will make best efforts to implement those plans.
I declare the above to be true.

Signature: _________________________________________________________

Printed Name: _____________________________________________________

Position: __________________________________________________________

Date of Signing: ____________________________________________________
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